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COVERAGE INDIVIDUAL 

PREMIUM 
FAMILY PREMIUM 

Major Medical Health 
Insurance 

Non-Medicare Eligible  
(under age 65) 

*Medicare Eligible 
 (age 65 and over) 

 
 

$47.85 
 

$33.19 

  
 

$133.80 
 

$133.79   1 Medicare Primary 
  $  97.15   2 Medicare Primary 

*Medicare eligible employees or a medicare eligible spouse at the time of retirement must sign 
up for Medicare Part B to be effective July1, 2005.  Failure to do so will result in penalties. 

 
Enrollees with individual coverage will be billed twice yearly by the district.  Enrollees with family 
coverage will have their contribution rate automatically deducted from their monthly pension checks 

but it will take approximately three to six months for this information to be processed.  Therefore, 
enrollees will be billed by the district for the first three months.  This bill should be paid prior to June 

30th to avoid a break in coverage. 
   

Excess Major Medical + 
Vision 

Premium is paid annually with 
an additional service charge of 

$2.50 per annum. 

$15.65 $38.60 

Plan Administrator: Newman Company 
Excess Major Medical 

Premium is paid annually with 
an additional service charge of 

$2.50 per annum. 

$14.20 34.75 

Plan Administrator: Newman Company 
Vision 

Premium is paid annually with 
an additional service charge of 

$2.50 per annum. 

$5.77 14.00 

Plan Administrator: Newman Company 
Contributory Life $0.389/$1000 Coverage of 

Group Life 
 

Plan Administrator: 
Non-Contributory Life $45.00 /$1000  Coverage at 

age 55  Conversion to 
Whole Life Policy 

 

Plan Administrator: Newman Company 
Dental 

Coverage is offered according to 
COBRA provisions for a period 

of 18 months.   

Individual: $36.11 
Retiree & Spouse:$63.40 
Monthly charges include a 

2% service fee. 

113.75 
Monthly charges include a 2% 

service fee. 

Plan Administrator: Newman Company 
Upon notification of retirement to the district by the business office, each retiree will be contacted 
directly by the plan administrator with regard to continuation of coverage.  If you are not contacted 

within 30 days of notifying the business office of your intent to retire, you should immediately 
follow-up with the plan administrator for the insurance you wish to continue. 



 


	MONTHLY PROJECTED PREMIUMS FOR BENEFITS AVAILABLE TO RETIREES

